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Introduction  
 

The School of Architecture, Planning and Landscape (SAPL) Faculty Guidelines have been created by 
adding SAPL-specific guidance where appropriate within the GFC Academic Staff Criteria & Processes 
Handbook (“GFC Handbook”). The Part numbering of the GFC Handbook has not been altered. SAPL-
specific guidance is provided as text boxes to be inserted immediately following the relevant section 
in the GFC Handbook. In other words, a “SAPL” text box applies to the Part with the corresponding 
number in the GFC Handbook. In the event of an unintended conflict or contradiction that arises 
because of the SAPL-specific guidance and the GFC Handbook, the GFC Handbook content shall prevail.  

To facilitate updates to the SAPL Faculty Guidelines in response to future changes to the GFC 
Handbook, the official version of the SAPL Faculty Guidelines is maintained and approved as a stand-
alone document (this document) containing only the SAPL-specific guidance. This document is 



Preamble 
 

Note: 

The School of Architecture, Planning and Landscape (SAPL) Guidelines have been created by 
adding SAPL-



 

PART A - Definitions, Authority, Faculty Guidelines, Transitional  
 

 
SAPL A.



 

academic staff member’s research, scholarship and/or creative activity, professional 
responsibilities may be assessed as part of Research and Scholarship. 

 

SAPL A.3.7(vii) 

Assessment of contributions to service is described in Parts B.1.4 and B.1.5.  Administrative 
duties are normally considered as contributions to service.  At times, an academic staff 
member’s time allocation to a leadership role may occur through either the Teaching or the 
Research and Scholarship function. 

 

SAPL A.3.7(viii) 

Assessment of information supplied within a Teaching Dossier is described below. 

 

SAPL A.3.7(ix) 

This is described in SAPL B.4.2.3. 

 

SAPL A.3.7(x) 

Academic Staff are expected to build scholarly accomplishments over time, leading to a 



 

The SAPL values appointments across multiple units and recognizes that the criteria may 
vary across units. The criteria in this document are to be applied consistently for all academic 
staff members and contextualized in accordance with each individual’s personal context, 
disciplinary context, Workload Assignment, rank and stream as described in detail in relevant 
sections below. 

 

SAPL A.3.7(xiv) 

Activities carried out in other departments and the university will be valued equally to similar 
contributions within the SAPL. At the same time, academic staff members are expected to 
contribute collegially to program and faculty activities.  

 

SAPL A.3.7(v) 

The SAPL recognizes academic staff members have diverse career paths. This document 
ensures career progression and merit assessment is inclusive of diversity in demonstrating 
academic excellence. 

 

SAPL A.3.7(xvi) 

This is described in SAPL C.2.1. 

 

SAPL A.3.7(xvii) 

This is described in SAPL C.3.1.2. 

 

SAPL A.3.7(xviii) 

This is described in SAPL C.3.1.2. 

 
  



 

PART B - Criteria for Appointment, Renewal, Transfer, Tenure, 
Promotion, and Merit Assessment 

 

SAPL B.1.1.3 

The nature of research, scholarship, teaching and service will further vary by individual, 
based on their FTE, scholarly field, individual circumstance, and the nature of their 
appointment (Teaching and Research or Teaching Focused stream).  

 

 

SAPL B.1.1.4 

Certain types of academic contributions require careful development and maintenance of 
community relationships (including Indigenous, racialized, and other vulnerable populations) 
which demand significant time and focus. In such cases, it is anticipated that previous 
indicators of contribution (such as publications and teaching events) may not be immediately 
apparent despite excellence by academic staff members in conducting such academic work.  
Accordingly, any review or assessment of such activities will be conducted recognizing the 
required investment of time on community relationships.  

 

SAPL B.1.2.2 

The SAPL acknowledges the importance of the scholarship of synthesis, of application, of 





 

SAPL B.1.3.6 

Educational Leadership is highly valued by the SAPL.  In general, pedagogical innovations that 
are shared beyond an academic staff member’s teaching and learning environment should 
be considered contributions to Research and Scholarship.  Similarly, the “sharing of 
pedagogical expertise through publications” described in this section would normally be 
reported within Research and Scholarship. 

 

SAPL B.1.3.7 

In the SAPL, collaborations with municipalities, provincial, and federal governments, 



 

registration is an expectation that is linked to professional program accreditation. Under 
exceptional circumstances, individuals holding other graduate degrees and/or critical 
experience and expertise will be considered for appointment.  

 

SAPL B.2.3.2 

Additional examples 



 

�x 



 

xii. registration as a licensed professional in the Province of Alberta may be a required 
where professional registration is an expectation that is linked to professional 
program accreditation. 

 

SAPL B.2.4.3 

Additional examples of research and scholarship indicators include: 

�x evidence of an preeminently or equivalent recognized research program (e.g., awards 
from national societies, invited lectures/presentations at national meetings, 
invitation to labs, etc.), 

�x a succession of successful competitive grant awards, 

�x research awards such as “best conference paper”, 

�x practice-based awards from preeminent peer reviewed juries and editorial boards 

�x supporting HQP through 



 

�x 



 

 

SAPL B.2.6.1 

In the SAPL, appointment at, or promotion to the rank of Associate Professor (Teaching) 
normally requires evidence of an established professional practice of a calibre equivalent to 
national recognition by peers. According to discipline or field, indicators may vary. Some 
examples are as follows: 

�x Peer review recognition of design excellence in professional practice through 
awards/publications/exhibitions 

�x published peer reviews of creative and professional work in academic or professional 
journals and electronic media, 

�x peer curated exhibition of creative and professional work, 

�x invitations to participate in national and international design juries, invited 
competitions, and lecture series, 

�x supervising practice-oriented student research,  

�x maintaining currency in contemporary design tools,   

�x maintaining currency in teaching and learning technologies, 

�x supporting students outside the classroom (e.g., mentoring,), 

�x evidence of supporting student success (e.g., student feedback on instruction, 
student achievement of course learning outcomes), 

�x teaching awards, 

�x peer nomination for teaching awards – maybe also for teaching and research 

�x holding teaching and learning grants (e.g., Taylor Institute Teaching and Learning, 
etc.), 

�x media engagement (such as interviews with news agencies), 

�x active participation in curriculum development or reform,  

�x professional registration, or being in the process of obtaining professional 
registration, in a Canadian jurisdiction may be required where professional 
registration is an expectation that is linked to professional program accreditation. 



 

SAPL B.2.6.3 

Additional examples of indicators include: 

�x active participation in internal (Program, School, and/or University) committees, 

�x active participation in ad hoc Program, School, and University task forces, 

�x participation in peer review of articles (conference and/or journal), 

�x active participation on national and international professional boards, councils, and 
societies, 

�x active participation in community service including serving on design-focused 
municipal, 



 

�x serving in a leadership role on a professional society (e.g., president, vice-president, 
etc.), 

�x serving in a leadership role for a professional association (e.g., AAA, AALA, APPI, RAIC, 
CSLA, CIP Board Member, chair of accreditation visiting team, etc.), 

�x mentoring of junior faculty members (e.g., as evidenced by letters, reviewing internal 
research grant applications). 

�x active participation in community service including serving on design-focused 
municipal, provincial or federal task forces, committees, and boards 

�x serving in a leadership role for a professional conference or higher education/design 
education academic conference (e.g., conference chair, technical chair, etc.).  

 

SAPL B.2.7.2 

Additional examples of indicators include: 

�x published peer reviews of creative and professional work in preeminently recognized 
academic or professional journals and electronic media, 

�x peer curated exhibition of creative and professional work in preeminently recognized 
venues, 

�x invitations to participate in national, international and other preeminently recogized 
design juries, invited competitions, and lecture series, 

�x registration as a licensed professional in the Province of Alberta may be a required 
where professional registration is an expectation that is linked to professional 
program accreditation. 

 

SAPL B.2.7.3 

Additional examples of service indicators include: 

�x leadership of internal university wide committees and/or task forces, 

�x serving in a leadership role on a professional society (e.g., president, vice-president, 
etc.), 

�x serving in a leadership role for a professional association (e.g., AAA, AALA, APPI, RAIC, 
CSLA, CIP  Board Member, chair of accreditation visiting team, etc.), 

�x review of competitive grant applications, 

�x mentoring of junior faculty members (e.g., as evidenced by letters, reviewing internal 
research grant applications). 

 
 

SAPL B.3.3.2 





 

Part C – Academic Appointments Selection Procedures, Position 
Posting, Expedited Procedures for Spousal and Strategic Hiring, 
Equitable and Inclusive Hiring Initiatives 

 

SAPL C.2.1 
The Academic Appointment Selection Committee is responsible for drafting a position 
posting. 

 

SAPL C.3.1.1 
The individuals responsible for the selection and appointment of the Academic Appointment 
Selection Committee are identified in Part C.3.1.2. 

 

SAPL C.3.1.1 
The individuals responsible for the selection and appointment of the Academic Appointment 
Selection Committee are identified in Part C.3.1.2. 

 

SAPL C.3.1.2(ii) 
Three to five voting members 



 

SAPL C.3.1.2(vi) 
A voting member external to the University may be appointed by the 


