
 

 
 
 

GENERAL FACULTIES COUNCIL 
AGENDA 

 
Meeting #592, October 10, 2019, 1:30-4:30 p.m.  ST 147 

 

Item Description Presenter Materials Estimated 
Time 

1.  Conflict of Interest Declaration McCauley Verbal 1:30 

2.  Annual Address of the Chair/Remarks of the Chair McCauley Verbal 1:32 

3.  Remarks of the Vice-Chair Marshall Verbal 1:47 

 Action Items    

6.  Approval of the June 13, 2019 Meeting Minutes McCauley Document 2:02 

7.  Election of Two Academic Staff Members to an 
Advisory Selection Committee for a Dean of the 



  

Item Description Presenter Materials Estimated 
Time 

13.  



UC Emergency Notification App



There’s an app for that!

The ability to send Critical Notifications -timeliness of 
information is vital to protect Life Safety

1. Another tool in the toolbox of emergency 
communications - no one channel can reach everyone.

2. Serves the ongoing proliferation of mobile devices and 
use of “apps.”

3. Excellent availability of WiFiat the University, coupled 
with cellular data coverage = best access to largest 
audience.

4. Ability to expand functionality in the future.



Lock Screen



Download and Activate

On Your Mobile Device
1. Navigate to ucalgary.ca/emergencyapp

2. Click on the applicable app store

3. Install the UC Emergency App on your phone

4. Open the app

UCalgaryLogin (UC – IT acct) Path

1. Activate : Use my UCalgarylogin

2. Select your campuses

3. Important : enable push notifications                 
and location services

4. Accept the terms and conditions

CODE Activation Path

1. Select “I have a code” button

2. Enter the access code - UCbog

3. Provide email address, password and re-
enter password

4. Important: enable push notifications and 
location services

5. Accept the terms and conditions

6. Select your campuses

7. An Email will be sent. Click on the link to 
complete your account activation



 

 

 

 

 

 

The draft Minutes are intentionally removed from this package. 

 

Please see the approved 





 
 
 
 
 

GENERAL FACULTIES COUNCIL 
Biographies of Candidates for Elections 

 
 

The following are the biographies of the candidates who were nominated by the GFC 
Executive Committee and have agreed to stand for election: 
 
 
7  
Director, O’Brien Centre for the Bachelor of Health Sciences Program, CSM (since 2013) 

Recipient: Killam Award for Undergraduate Mentorship; CSM Education Innovation Award; 
NSERC Discovery Grant;  
Selected Past Service: GFC Academic Planning and Priorities Committee (2013-2018); GFC 
Teaching and Learning Committee (2012-2018; Academic Co-Chair 2013-2018); General Merit 
Committee; General Promotions Committee; Search and Selection Committees (incl. 
Associate Dean (Teaching, Learning and Student Engagement) Faculty of Science; Academic 
Director, Taylor Institute; Department Heads (Psychology; Physiology & Pharmacology)) 
Selected Current Service: GFC Calendar and Curriculum Subcommittee; Teaching and 
Learning Leaders Network; Senior Education Committee (CSM); Advisory Committee on 
Educational Strategy (CSM) 



David Hodgins, Faculty of Arts 
 
Professor, Department of Psychology; Adjunct Professor, Department of Psychiatry.  
Recipient:   
Killam Annual Professor (2017); 
CIHR, CFI, AGRI grants;  
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 ACTION BRIEFING NOTE 

 





2019-2020 EC Work Plan – for approval 
 

 
 

 
 
 

GFC EXECUTIVE COMMITTEE 
WORK PLAN 2019-2020 

 
 

  Sept a Sept b Oct Nov Dec Jan Feb Mar Apr 



2019-2020 EC Work Plan – 



APPC 2019-2020 Work Plan – for approval 

  

ACADEMIC PLANNING AND PRIORITIES COMMITTEE (APPC) 
WORK PLAN 2019-2020 

  Sept Oct Nov Dec Jan Feb Mar Apr May June 

1a. Quality Assurance Unit Review 
Reports for Nursing, Haskayne 
School of Business, Social Work, 
University of Calgary in Qatar, and 
Science 

          

        



APPC 2019-2020 Work Plan – for approval 

  Sept Oct Nov Dec Jan Feb Mar Apr May June 

4. Revisions to the Program Proposal 
���‰�‰�Œ�}�À���o���W�Œ�}�����•�•���~�(�}�Œ�����}�v�Ÿ�v�µ�]�v�P��
�����µ�����Ÿ�}�v�l�E�}�v-���Œ�����]�š�����Œ�������v�Ÿ���o�•�•������ 

          

5. ���Æ�‰���Œ�]���v�Ÿ���o��Learning Plan        

 



2019-2020 RSC Work Plan – for approval 

 
 
 
 

RESEARCH AND SCHOLARSHIP COMMITTEE 
WORK PLAN 2019-2020  

 
 

  Sept Oct Nov Dec Jan Feb Mar Apr May 

1. Review and Recommend the 2019-2020 RSC 
Work Plan to the General F�����µ�o�Ÿ���•��Council  

        

o



2019-2020 RSC Work Plan – for approval 

  Sept Oct Nov Dec Jan Feb Mar Apr May 

12. Review ���v�����Z�����}�u�u���v�����Ÿ�}�v��of the 
C�}�u�‰�Œ���Z���v�•�]�À�����/�v�•�Ÿ�š�µ�Ÿ�}�v���o���W�o���v�U�����‰�‰���v���]�Æ�����W��
�Z���•�����Œ���Z�U�����‰�‰�o�]�������Z���•�����Œ���Z�����v�����^���Z�}�o���Œ�o�Ç��
�����Ÿ�À�]�Ÿ���• 

         

13. ���v�v�µ���o�����}�u�u�]�©������



TLC 2019-2020 Work Plan – for approval 

 
  

 
 

TEACHING AND LEARNING COMMITTEE 
WORK PLAN 2019-2020 

 
 

  Sept Oct Nov Dec Jan Feb 
cancelled 

Mar Apr May 

1. �W�Œ���•���v�š���Ÿ�}�v�•���~���X�P�X���/�v���]�P���v�}�µ�•���^�š�Œ���š���P�Ç�U���D���v�š���o���,�����o�š�Z��
�^�š�Œ���š���P�Ç�U�����u�������������������Œ�Ÿ�.�����š���•�U�����v�š�Œ���‰�Œ���v���µ�Œ�•�Z�]�‰�U��
�K�v�o�]�v���l���o���v���������>�����Œ�v�]�v�P�• �~���•��ready�• 

         

���]�•���µ�•�•�]�}�v���}�(�����µ�Œ�Œ�]���µ�o�µ�u���Z���À�]���Á���Z���‰�}�Œ�š�•�l�����Ÿ�}�v���W�o���v�•��
�~���•���Œ�������Ç�• 

 



TLC 2019-2020 Work Plan – for approval 

  Sept Oct Nov Dec Jan Feb 



 
GENERAL FACULTIES COUNCIL 

ACTION BRIEFING NOTE 
 

 
 
 
SUBJECT: Statement on Free Expression 
 

PROPONENT(S) 
 
Dru Marshall, Provost and Vice-President Academic 
Karen Jackson, General Counsel 
 
REQUESTED ACTION 
 
We are seeking feedback on the proposed Statement on Free Expression.  
 
KEY CONSIDERATIONS/POINTS 
 

1. On June 14, the Minister of Advance Education sent letters to all PSIs requiring them to adopt the Chicago 
Principles or to adopt a policy that aligns with the basic tenets of the Chicago Principles.   

2. On July 4, 2019, the Minister of Advance Education sent letters to all PSIs stating that the PSIs must have their 
free speech policies to Ministry by November 15, 2019 and publicly post them by December 15. 2019. 

3. At the request of President McCauley a Free Expression Committee was formed to develop a draft Statement 
on Free Expression. 

4. The members of the committee are General Counsel, Provost and VPA, AVP Strategic Communications, AVP 
Research, Senior Director Taylor Institute, SU Rep and GSA Rep. even deeply offensive.  

c. The University may restrict expression that violates the law, … or that is otherwise directly incompatible 
with the functioning of the University.  

d. Although members of the University community are free to criticize and contest the views expressed 
on campus, ….  
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6. The July 4 letter states that at a minimum any standalone free expression policy must include: 

a. Free speech may not violate Canadian law. 

b. Institutions are places of free and open inquiry in all matters, and all members of each 
institution's community are guaranteed the broadest possible latitude to speak, write, 
listen, a.
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 Board of Governors 2019-Oct-18   X  

 Research and Scholarship 
Committee 

2019-Oct-22   X  

 Teaching and Learning 
Committee 

2019-Oct-24   X  

 GFC Executive Committee  2019-Nov-27   X  

 BG Executive Committee  2019-Dec-02   X  

 General Faculties Council 2019-Dec-12   X  

 Board of Governors 2019-Dec-13 X    





Draft October 4/19 

Statement on Free Expression  

The University of Calgary operates as a public comprehensive academic and research institution under 
the authority of Alberta’s Post-secondary Learning Act.   
 
Our purpose as a university is to contribute to the body of world knowledge while simultaneously 
engaging our students 





Committee Draft October 4September 12/19 

Statement on Free Expression  



Committee Draft October 4September 12/19 

 
This Statement on Free Expression does not 
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GENERAL FACULTIES COUNCIL 
INFORMATION BRIEFING NOTE 

 

SUBJECT:  2018-19 Academic and Research Plans – Status Update  

PROPONENT(S) 

Dru Marshall, Provost and Vice President (Academic) 
Andre Buret, interim Vice-President (Research) 

PURPOSE 

To provide General Faculties Council with an update concerning the status of the 2018-23 Academic and Research 
Plans.  

KEY POINTS 

These reports provide an update concerning the status of the strategic initiatives that have been identified within 
the 2018-23 Academic and Research Plans. Status is based on whether the initiative is proceeding as expected 
(satisfactory), some corrective action may be required (caution), immediate action is required (critical), or it is not 
a goal for the current academic year.  

2018-23 Academic Plan:  

Activity was planned for 64 of the 79 strategic initiatives identified in the Academic Plan during 2018-19. Fifty-
three of the 64 initiatives are proceeding as expected and 11 require corrective action, and none require 
immediate attention. Plans have been developed to address delays in those instances where corrective action is 
required. The report provides a detailed description of each initiative along with its status as of June 30, 2019.  

2018-23 Research Plan:  

Activity was planned for 19 of the 23 strategic initiatives identified in the Research Plan during 2018-19. Seventeen 
of the 19 initiatives are proceeding as expected, two require corrective action, and none require immediate 
attention. Plans have been developed to address delays in those instances where corrective action is required. The 
report provides a detailed description of each initiative along with its status as of June 30, 2019.  

BACKGROUND 

On January 18, 2018, General Faculties Council (GFC) approved new Academic and Research Plans to serve as 
roadmaps to the Eyes High Strategy 2017-
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ROUTING AND PERSONS CONSULTED 

In addition to the routing listing below this information was also discussed with administrative committees such as 
the Provost Team.  
 

Progress Body Date Approval Recommendation Discussion Information 

X General Faculties 
Council 

2019-10-10    X 

NEXT STEPS 

These reports will be posted on the University of Calgary’s Roadmap website so that the community is informed 
about plan progress. 

SUPPORTING MATERIALS 

1. 



 

 

 
 

2018-19 
ACADEMIC PLAN STATUS UPDATE 
 

REPORT 2018-23 Academic Plan 

PERIOD For The Year Ended June 30, 2019 

PREPARED FOR General Faculties Council 

PREPARED BY Provost And Vice-



 
 



 

 

1.1.11 



 

 

1.2.3 Continue to develop, implement and integrate strategic planning processes across academic and non-academic 
units [yrs 1-5]. 
 
Comment: New tuition revenue sharing model developed; continued execution of Eyes High 
Academic/Research Plans and alignment to Faculty plans.  

 

 

1.2.4 Ensure action-oriented responses to student and staff feedback received through periodic surveys [yrs 1-5]. 
 
Comment: NSSE action plans developed/Staff engagement plans complete. 

 
 

1.2.5 Continue to implement and expand efforts to support the Campus Mental Health Strategy [yrs 1-5].  
 
Comment: All 28 goals achieved or underway; regular annual evaluation of Strategy. 

 
 



 

 

2. CONNECTING COMMUNITIES  

2.1 Connect and Collaborate   

2.1.1 Review the downtown campus and determine best use given the direction of Eyes High Strategy 2017-22 [yr 
1]. 
 
Comment: SAPL satellite location in downtown Calgary opened in April, 2019; already have surpassed # events 
anticipated for the year. 

 

 

2.1.2 Contribute to driving innovation in the Calgary region by engaging with The City of Calgary, Calgary Economic 
Development, and the entrepreneurial community, and by contributing to the development of Calgary as a 
creative, entrepreneurial, and learning city [yrs 1-3].  
 
Comment: Created Life Sciences Innovation Hub.  

 

 

2.1.3 Implement the Indigenous Strategy and nurture collaborations with local Indigenous communities [yrs 1-5].  
 
Comment: Strategy is being executed and evaluations are in place/Indigenous admission process and 
regulations reviewed/Elders Advisory Council meeting three times per year. 

 

 

2.1.4 Strengthen support for community-engaged scholarship and community-engaged learning approaches [yrs 2-
4].  
 
Comment: Participating Carnegie project on community-engaged learning with 15 other Canadian institutions; 
part of Fusion network for community-engaged learning in Canada; joining Research Impact Canada Network. 

 

 

2.1.5 Work in partnership with the provincial government on implementing new legislation [yrs 1-2].  
 
Comment: Partnered with GoA on An Act to Improve the Affordability and Accessibility of Post-Secondary 
Education and Bill 7: An Act to Enhance Post-Secondary Academic Bargaining. 

 

 

2.1.6 Explore, develop, and implement new learning pathways (e.g., Campus Alberta, dual credit in partnership with 
school boards) [yrs 1-5].  
 
Comment: Signed Coordination Agreement with Olds College and Lakeland College to create pathways 
programs for veterinary teaching, learning & research; expanded dual credit offerings. 

 

 

2.1.7 Create collaborative partnerships with other post- secondary institutions to optimize resources [yrs 1-5].  
 
Comment: See Olds/Lakeland partnership above. Partnering with all PSE’s in Calgary on EL initiative. These are 
in addition to on-going partnerships with a number of other PSEs.  

 

 

2.1.8 As part of our membership in national organizations, lead and support in shaping the national conversation on 
higher education [yrs 1-5].  
 
Comment: Stackable certificate program in graduate education on of the most innovative in country. 

 

 

2.1.9 Work in partnership with the federal government to leverage and optimize resources [yrs 1-5].  
 
Comment: CFI funds obtained for numerous research facilities (e.g., CFI supports Arctic project to facilitate 
information sharing among scholars, Inuit, and others). 

 

 

2.1.10 As part of our membership in international organizations, contribute to shaping the international conversation 
on higher education, and lead the conversation in our areas of expertise [yrs 1-5].  
 
Comment: Invited articles published and presentation given on International Strategy.  

 

 

2.1.11 Review and reflect on results of the current International Strategy, and develop a new International Strategy to 
be implemented over the period 2019-2024 [yrs 2-5].  
 
Comment: Review underway, site visit occurred in mid-September; renewal of strategy will follow. 

 

 

  



 

 



 

 

3.2.3 Continue to support curriculum review processes to identify program innovations and develop strategies for 
continuous improvement [yrs 1-5].  
 
Comment: Revised handbook; average of 12 curriculum reviews per year since 2014. 

 

3.2.4 Identify and integrate signature pedagogies within disciplines that include inquiry- and evidence-based 
teaching and learning practices to create authentic, meaningful learning experiences across campus [yrs 2-5]. 
 
Comment: 7 faculties have identified their signature pedagogies and learning experiences are continuing to be 
developed.  

 

3.2.5 Continue to enhance and expand experiential and work-integrated learning opportunities with industry and 
community partners [yrs 2-5].  
 
Comment: EL platform being sole sourced; working with all Calgary institutions and Calgary Economic 
Development to determine if a Calgary-solution is possible. 

 

3.2.6 Assess availability and accessibility of current blended and online learning opportunities at the University of 
Calgary and determine potential areas in which to increase them. Provide a common platform, resources and 
support for this activity [yrs 2-5]. 
 
Comment: List complete.  



 

 

3.4 Develop and operationalize academic platforms  
3.4.1 Create the Office of Experiential Learning in the Taylor Institute for Teaching and Learning to support, connect, 

and enhance experiential learning initiatives across campus through a common platform [yrs 1-2]. 
 
Comment: Housed in the Taylor Institute.  

 

3.4.2 Develop an undergraduate research platform [yrs 1-2] and explore additional opportunities for course credits 
for undergraduate research experience [yrs 2-3]. 
 
Comment: Evolving with the development of the EL platform; PURE summer research opportunity enhanced. 

 

3.4.3 Develop the IT platform to support entrepreneurial initiatives [yrs 1-3].  
 
Comment: Initial discussions held. 

 

3.4.4 



 

 

3.5.4 Promote 





 

 

 

2018-19 
RESEARCH PLAN STATUS UPDATE 
 

REPORT 2018-23 Research Plan 

PERIOD For The Year Ended June 30, 2019 

PREPARED FOR General Faculties Council 



 

 

 3.5 
Transform the university into an ‘early adopter’ and ‘test 
bed’  for research ideas and technologies 

3.5  1 6 

  Total  23 

 
 

LEGEND 
Satisfactory  Satisfactory progress  





 







 
 

GENERAL FACULTIES COUNCIL 
INFORMATION BRIEFING NOTE 

our response to the review which includes restructuring of the office.  
 
KEY POINTS 
 
Quality assurance reviews of programs and units are conducted regularly in the academy to ensure quality, currency, 
and relevancy. The review was conducted in June, 2019 for several reasons including that it had been five years since 
the office was established, that there had been some concerns raised regarding lack of connection to the broader 
university, effectiveness, capacity, and timeliness of investigations. Additionally the increased focus on equity, diversity, 
and inclusion in the Academic Plan and in society more generally plus the launch of the Dimensions program were 
driving factors.  
 
In response to the review, structural changes will be made to the ODEPD including separation into two distinct areas: 
1) education and advocacy and 2) protected disclosures and research integrity. Education and advocacy will fall under 
the purview of the Provost and Vice President (Academic) and include a new Vice Provost (Equity, Diversity, and 
Inclusion) (the salary for his position will come in part from the previus Director’s salary).The new Vice Provost will be 
responsible for a revamped Diversity Network, the Gender & Sexual Diversity Committees (student and staff), and the 
EDI Dashboard (in conjunction with the Office of Institutional Analysis). The existing sexual violence support advocates 
will also join this team. The Vice Provost will also work collaboratively with the Vice President (Research) and team on 
the Dimensions program. The Protected Disclosure and Research Integrity Office will be the responsibility of the General 
Counsel with a Lead (current member of ODEPD) being assigned to oversee the work of a protected disclosure advisor 
and a research integrity advisor, two new positions being created to increase the capacity of the office to handle 





OFFICE OF DIVERSITY, EQUITY AND PROTECTED DISCLOSURE (ODEPD) REVIEW 

Summary Report 
 
The site visit for the review of the Office of Diversity, Equity and Protected Disclosure (ODEPD) took 
place from June 6-7, 2019. The review was conducted by Dr. Malinda Smith, Professor, Faculty of Arts 
and a Provost Fellow in Equity, Diversity, and Inclusion Policy at the University of Alberta. 
 
Following the site visit, a written report containing comments and recommendations was prepared by 
the reviewer. Responses to these recommendations have been prepared and are detailed in the 
summary below. 
 
 
General Comments of the Reviewer 

The University of Calgary’s strategic direction for equity, diversity, and inclusion (EDI) was built 
upon an internal review and proposal by the former Advisor to the President on Women’s Issues in 
2012. The internal review at that time included a comparative survey of equity offices across 
Canada, with a particular focus o



Office of Diversity, Equity, and Protected Disclosure (ODEPD) Review Summary ~ 2 
 

 

Reviewer Recommendations and Response  

Recommendation 1:  Appoint an Equity, Diversity and Inclusion (EDI) lead 
 
Institutional Response: 
The university agrees with this recommendation and will be hiring a new Vice Provost (Equity, Diversity, 
and Inclusion), with the hiring process commencing immediately. 
 
Recommendation 2: Restructure the Office of Diversity, Equity and Protected Disclosure to create 
three units and reporting structures. 1) Office of Equity and Human Rights (OEHR) reporting to the 
Provost and VPA; 2) Investigations Unit reporting to the General Counsel/Legal or joint to the 
VPE; and 3) Research Integrity Unit reporting jointly to the Provost and VPA or joint with the VPR 
 



Office of Diversity, Equity, and Protected Disclosure (ODEPD) Review Summary ~ 3 
 

 

 
 

 
 
 
Recommendation 3: Create a high-



Office of Diversity, Equity, and Protected Disclosure (ODEPD) Review Summary ~ 4 
 

 

 
Recommendation 4: Redesign the role of EDI Sexual Violence Advisor and better integrate it into an 
OEHR 
 
Institutional Response: 
The university will not be establishing an Office of Equity and Human Rights at this time. We will 
incorporate the role of the SVSA into the office of the Vice Provost EDI. 
  
Recommendation 5: Continue investment in Diversity Data (EDI dashboard) and data-driven decision 
making 
 
Institutional Response: 
The university agrees with this recommendation. The EDI dashboard will be brought forward to General 
Faculties Council in fall 2019. With the appointment of the new Vice Provost EDI, the continued 
development of the EDI dashboard and associated annual reports will be the joint responsibility of the 



















 EC Report to GFC for the meeting held on September 25, 2019                                          3 
 

external investigators will continue to be hired as needed 

�x The length of time to investigate complaints will differ from case to case 





 

 
 

ACADEMIC PLANNING AND PRIORITIES COMMITTEE 
Report to General Faculties Council (GFC) 
for the meeting held September 30, 2019 

 
This report is submitted on behalf of the Academic Planning and Priorities Committee (APPC). 
 

Approval of the 2019-2020 Academic Planning and Priorities Subcommittee Work Plans: Academic 
Program Subcommittee and Graduate Academic Program Subcommittee 
 
The APPC reviewed the roles of the Academic Program Subcommittee and the Graduate Academic 
Program Subcommittee, which review undergraduate and graduate program proposals respectively and 
approved their work plans for 2019-2020. 
 
Recommendation of the Academic Planning and Priorities Committee 2019-2020 Work Plan 
 
The APPC reviewed its 2019-2020 Work Plan and recommended approval by the General Faculties Council 
(GFC).   
 
Quality Assurance Unit Review Report: Faculty of Nursing 
 
The APPC was provided with an overview of the quality assurance (QA) unit review process for the Faculty 
of Nursing.  It was noted that in addition to the QA review that took place, the Faculty of Nursing also 
underwent a 



APPC Report to GFC for the meetings held on September 30, 2019                   2 

 
 



APPC Report to GFC for the meetings held on September 30, 2019                   3 

 
 

to step in as allies when others are feeling marginalized. The committee also discussed how this Statement 
may impact an instructor’s ability or approach for maintaining a dignified environment in the classroom.   
 
The draft Statement will continue to be circulated to various governance committees for feedback, and 
members were encouraged to send any further feedback or suggestions to the proponents.  Once 
consultation is complete the Statement will be taken to the Board of Governors for approval. 
 
Dru Marshall, Co-Chair 
Tara Beattie, Academic Co-Chair 
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TLC Communications Plan 
 
The TLC discussed the importance of the members communicating the information learned at TLC meetings 
to their colleagues, and considered the possible communication channels such as reporting at Faculty or unit 
meetings. The Academic Co-Chair reported that she will compile a summary document after each TLC 
meeting that can be used by TLC members as a tool for sharing information and deadlines. 
 
Educational Leaders in Residence Update 
 
The TLC learned that the Educational Leaders in Residence program has launched, and there are currently 
two appointees: Jessica Ayala, Social Work (Blended and Online Learning) and Sarah Eaton, Education 
(Academic Integrity). An appointee specializing in Graduate Supervision and Mentorship will be announced 
soon. The appointments are for two years, and the appointees will leverage their expertise to help enhance 
the University’s teaching and learning practices. 
 
Standing Reports 
 
The TLC received reports on the current initiatives of the Taylor Institute, Students’ Union and Graduate 
Students’ Association. 
 
 
 
Leslie Reid, Co-Chair, and Dawn Johnston, Academic Co-Chair 



Senate Meeting Notes for GFC 

June 17, 2019 

Note taker: Sarah Elaine Eaton, GFC Representative 

 

1. Welcome / greetings and safety moment. 

2.  

5. 2019-2023 – Senate Strategic Plan – Presented by members of the Strategic Planning 

Committee 

6. Remarks 

6.1. Chancellor and Chair of the Senate, Deborah Yedlin 

6.1.1. The Strategic Plan represents a major piece of work undertaken by the Sentate. 

This work should help Senators and other campus stakeholders more effectively 

answer the question: What does the Senate do? The next phase of the work will be 

to develop an implementation plan to support the strategic plan. 

6.1.2. Thanks to Senators for their dedication and hard work. Thank you to the staff 

who support the Senate. 

6.2. President & Vice-Chancellor, Dr. Ed McCauley 

6.2.1. Thank you to the Senators and all those who support them and in particular, to 

those who worked on the Strategic Plan 

7. Reports 

7.1. Graduate Students’ Association – Marcela Lopes 

7.2. VP External, Student Union – Sadiya Nazir 

8. Senate mentorship opportunities – Various volunteer opportunities are available to 

Senators to engage in mentorship activities. 

9. Senate Standing Committee Reports 

10. Round table and announcements. 

11. Adjournment 
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Graduate Student Supervision Policy Consultation Deborah Book; Robin Yates;

Health Information Management Policy Consultation Deborah Book; Katharine Kinnear; Will Fiebelkorn;


